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Hello Friends,
As the fall season arrives and the spirit of giving thanks
becomes ever apparent, we would like to take the time to say
Thank You for your partnership with Gallagher and all of the
good work your organizations do around the world.
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Although we are a couple of steps removed from the actual
work being done on the field, we feel very fortunate to be able to assist in making
your projects safer and easier. At Gallagher Charitable, we make it our mission to go
above and beyond in assisting you with all of your needs.
If you have yet to visit our website, please do so at www.TravelwithGallagher.com.
There you will be able to explore all of the insurance options we offer. If you need
assistance with your insurance program please give us a call. We are here to help!
Gallagher Charitable wishes you a wonderful autumn season.
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What Are Your Travel Plans for 2016?
We’ve got you covered!
• Group and Individual Long-term Policies
• International Short-term Travel Insurance
• Evacuation and Crisis Management Coverage
• General Liability Coverage
• Personal Property Coverage
Contact us today to discuss your travel insurance needs: www.TravelwithGallagher.com

Spotlight on Healthcare Reform

the Forms 1095-C as a transmittal. Reporting for coverage
provided in 2015 is mandatory and will be due in 2016. To
view a checklist of key action items, please visit https://ajg.
adobeconnect.com/_a815130238/p6g80xg27q6/.

With the recent rollout of the Affordable Care Act, many people are
asking questions about how it will affect them. This reform has many
interpretations. Even attorneys cannot agree. We are providing the
information below as a means to assist, but this does not represent a
legal opinion. Opinions provided by Arthur J. Gallagher & Co. are
not intended to be, and should not be, construed to be legal advice.

IRS Reporting for Applicable Large Employers with SelfInsured Plans
Self-insured health plans, government-sponsored coverage and
certain other entities providing minimum essential coverage
(MEC) must comply with new reporting requirements under
Section 6055 and Section 6056 of the Patient Protection and
Affordable Care Act (PPACA). Section 6055 requires a report of
minimum essential coverage. Section 6056 requires reporting
of employer-sponsored coverage for purposes of administering
the Employer Shared Responsibility mandate and premium tax
credits for coverage purchased in the Marketplace. A statement
must be provided to each employee identified for purposes
of Sections 6055 and 6056 reporting. Only applicable large
employers (i.e., those with 50 or more full-time and full-time
equivalent employees) are required meet the requirements of
Section 6056. The same form, Form 1095-C, may be used by
a self-insured plan sponsor to report the information required
in both Section 6055 and Section 6056. Form 1094-C must
be included with the Forms 1095-C as a transmittal. Reporting
for coverage provided in 2015 is mandatory and will be due
in 2016. To view a checklist of key action items, please visit
https://ajg.adobeconnect.com/_a815130238/p63te5atmw9/.

Requests for legal advice and interpretation should always be
directed to an attorney.

Although the Affordable Care Act was effective on the date
the President signed it, most of its provisions are not effective
immediately. Provisions are being phased in through 2018.
PPACA Effective Date Watch List 2015-2016
PPACA was enacted on March 23, 2010, but its provisions
become effective within a range that stretches from 2010 to
2018. Several provisions will either begin or will significantly
change in 2015 and 2016. To view the complete list of these
provisions and their effective dates, please visit https://ajg.
adobeconnect.com/_a815130238/hcr_081215f/.

Healthcare Reform Fees Toolkit
One thing has been clear since the Patient Protection and
Affordable Care Act was signed into law: there are lots of
moving parts and keeping track of them can be difficult for
an employer. One of the more difficult aspects of compliance
with the healthcare law will be keeping tabs on the fees and
taxes brought forth by the new law. Arthur J. Gallagher &
Co. has developed a toolkit to help our clients gain a better
understanding of and be better prepared for the fees that lie
ahead. This toolkit emphasizes four major fees: the PatientCentered Outcome Research Institute Fee (PCORI Fee), the
Transitional Reinsurance Fee, the Health Insurer Fee and the
Excise Tax on High-Cost Health Coverage (Cadillac Tax). The
Transitional Reinsurance Fee materials will be updated within
the coming month to reflect changes to the process used to
calculate the fee and make the payment. To view the toolkit,
please visit http://www.ajg.com/knowledge-center/toolkits/
healthcare-reform-fees-toolkit/.

IRS Reporting for Applicable Large Employers with Fully
Insured Plans
Applicable large employers with health plans providing
minimum essential coverage (MEC) must comply with new
reporting requirements under Section 6056 of the Patient
Protection and Affordable Care Act (PPACA). Section 6056
requires reporting of employer-sponsored coverage for purposes
of administering the Employer Shared Responsibility mandate
and premium tax credits for coverage purchased in the
Marketplace. Moreover, employers must provide a statement
to each employee identified for purposes of Section 6056
reporting. Only applicable large employers (i.e., those with
50 or more full-time and full-time equivalent employees) are
required meet the requirements of Section 6056. Applicable
large employers will use Form 1095-C to report the information
required in Section 6056. Form 1094-C must be included with
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Cadillac Plan Tax
On July 30, 2015, the IRS issued a notice regarding a 40%
excise tax imposed by the Patient Protection and Affordable
Care Act (PPACA) on the cost of employer-sponsored health
coverage that exceeds a specified dollar limit (generally,
$10,200 for single coverage and $27,500 for other than selfonly coverage, subject to annual adjustment). The tax, which
becomes effective in 2018, applies only to the benefit amount
exceeding the threshold, not the entire cost of coverage.
IRS Final Regulations on Employer and Issuer 6055 and
6056 Reporting Requirements — 2015 Filing Due no later
than 2/29/16
On March 5, 2014, the Internal Revenue Service (IRS)
released two sets of final regulations addressing information
reporting required by the Patient Protection and Affordable Care
Act (PPACA). The first set of final regulations — addressing
Section 6055 reporting — applies to all entities providing
minimum essential coverage (MEC) and requires them to report
healthcare coverage information to the IRS, as well as, provide
a statement to all covered individuals. Entities subject to this
requirement include health insurance issuers and employers
sponsoring self-insured healthcare plans. The second set of
final regulations — covering Section 6056 reporting — applies
to applicable large employers, which are generally employers
with 50 or more full-time and full-time equivalent employees.
These applicable large employers (ALEs) must report health
care coverage information to the IRS and provide each full-time
employee with a statement containing the same information
as the IRS report. Both reporting requirements are important
because they function as key elements in administering
PPACA’s individual and employer mandates. Section 6055
reporting is needed for the individual mandate; Section 6056
for the employer mandate. The IRS released final 2015 forms
and instructions for compliance with Sections 6055 and 6056
on September 16, 2015. This article is updated to include
materials from those final instructions and forms. To read more,
please visit https://ajg.adobeconnect.com/_a815130238/
hcr_032014a/.

Contraceptive Mandate Accommodation for Religious
Affiliated Organizations
On July 14, 2015, the DOL published final rules stating that
closely-held, for-profit organizations, as well as religiousaffiliated nonprofit organizations (such as charities, hospitals,
schools and colleges), may elect an accommodation that
allows them not to pay for contraceptive coverage in their
health plans, as long as their objection to the coverage is
based upon religious beliefs. Contraceptive coverage is part of
the preventive services non-grandfathered health plans must
provide under the Patient Protection and Affordable Care Act
(PPACA). These final rules apply as of the first day of plan
years that begin on or after September 14, 2015 (January 1,
2016 for calendar year plans). To read more, please visit
https://ajg.adobeconnect.com/_a815130238/hcr_081215a/.
For more information or to view the complete guide, please
contact us at gallaghercharitable@ajg.com.
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Serving those
who serve others
around the world

Gallagher Charitable International Insurance Services
• Senior Staff with over 100 years combined experience serving mission-sending organizations
• Available 24 hours a day
• In-house claims service for Volunteer Travel program
• Crisis management services
• Policies developed to meet international missions travelers’ unique needs
• International medical services for career missionaries and much more
• If your organization has a specific insurance need, we will help!

Our goal is to meet the insurance needs of missionaries and mission-sending
organizations. We serve those who serve others and are very proud of our role.
Please call us if you would like to review your international insurance program.
We can also coordinate the resources to insure your domestic exposures.

Suggestions or ideas for future content? We welcome your input!
Please email us at gallaghercharitable@ajg.com.

Visit us on
Facebook!

GALLAGHER CHARITABLE NEWS

4

Gallagher Charitable

FALL 2015

